Analysis of the results of a survey of employers involved in ensuring the quality of the educational program "Management" of the first (bachelor's) level

The survey was conducted in December 2025 in accordance with the "Methodological recommendations for conducting a survey on the evaluation of the educational process at PrJSC "Higher Education Institution "Interregional Academy of Personnel Management".

A total of 7 employers participated in the survey.

Distribution of answers to the question:

1. Which of the following factors, in your opinion, have the greatest impact on the effectiveness of a specialist's professional activity and his career growth?

The answers were distributed as follows (from the greatest to the least significant):

· Human resource and team management skills.
· Erudition, general culture, sociability.
· Ability to effectively present oneself and the results of one's work.
· Proficiency in information and communication technologies.
· Focus on career growth and professional development.
· Level of basic (professional) knowledge and skills.
· Strategic thinking.
· Ability to work in a team, in a team.
· Maintaining business documentation.
· Focus on the final result.

2. Employers also indicated that the following competencies are important for the effectiveness of a specialist's professional activity.

The answers were distributed as follows (from the greatest to the least important):

· Ability to self-development, lifelong learning and effective self-monitoring.
· Ability to effectively use and develop organizational resources.
· Ability to analyze and structure organizational problems, make effective management decisions and ensure their implementation.
· Ability to manage an organization and its development.
· Ability to develop and implement business organization strategies.
· Ability to choose and use concepts, methods and tools of psychology, including in accordance with defined goals and international standards.
· The ability to establish values, vision, mission, goals and criteria by which the organization determines further development directions, develop and implement appropriate strategies and plans.
· The ability to create and organize effective communications in the management process.
· The ability to form leadership qualities and demonstrate them in the process of managing people.
· The ability to develop projects, manage them, show initiative and entrepreneurship.

3. How interested are you in hiring / practicing graduates / higher education students of IAPM?

The answers were distributed as follows: 1 - (not interested) to 7 - (completely interested).

· 1 - 0 %
· 2 - 0 %
· 3 - 0 %
· 4 - 60 % (3 people)
· 5 - 40 % (2 people)
· 6 - 0 %
· 7 - 0 %

4. Please give your assessment of IAPM as an institution of higher education according to the following criteria.

The answers were distributed as follows: 1 – (insignificant level) to 7 – (very high level)

Business reputation/Image of the institution


· 1 - 0%
· 2 - 0%
· 3 - 0%
· 4 - 40 % (2 people)
· 5 - 60 % (3 people)
· 6 - 0%
· 7 - 0%

Competitiveness of educational services

· 1 - 0%
· 2 - %
· 3 - 0%
· 4 - 60 % (3 people)
· 5 - 40 % (2 people)
· 6 - 0%
· 7 - 0%

Scientific and pedagogical staff

· 1 - 0%
· 2 - 0%
· 3 - 0%
· 4 - 0%
· 5 - 100% (5 people)
· 6 - 0%
· 7 - 0%

Material and technical base

· 1 - 0%
· 2 -  0%
· 3 - 20 %
· 4 - 0%
· 5 - 40% (2 pers.)
· 6 - 0%
· 7 - 0%

Institution management system

· 1 - 0%
· 2 - 0%
· 3 - 0%
· 4 - 80 % (4 pers.)
· 5 - 20 % (1 pers.)
· 6 - 0%
· 7 - 0%

Quality of educational services

· 1 - 0%
· 2 - 0%
· 3 - 20% (1 pers.)
· 4 - 60 % (3 pers.)
· 5 - 20 % (1 pers.)
· 6 - 0%
· 7 - 0%

Content of educational programs

· 1 - 0%
· 2 - 0%
· 3 - 0%
· 4 - 60 % (3 pers.)
· 5 - 40 % (2 pers.)
· 6 - 0%
· 7 - 0%

Use  new, interactive teaching methods

· 1 - 0%
· 2 - 0%
· 3 - 0%
· 4 - 20 % (1 person)
· 5 - 80% (4 people)
· 6 - 0%
· 7 - 0%

Please provide your comment or wish regarding the competencies and program learning outcomes provided during training at the IAPM.

Actively involve in conducting guest lectures and practical classes specialists-practitioners, economists, scientists from other HEIs and expand the base of practices for higher education applicants.

The Employers' Council was involved in the survey, including: 
Kovtun Svyatoslav Yevgenyevich – Kharkiv Center of Industrial Electronics – Director, Svyatoslavkovtun8@gmail.com, tel. +380964241783, Chairman of the Employers' Council.
 Markov Andrey Volodymyrovych – FOP Markov A.V., director
Kovalenko Yuriy Borisovich – LLC "VEB Engineering", director.
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